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Employee Onboarding in the Age of Al:
Best Practices for a Seamless Starnt

Technology Enhancing the Experience

Personalization & Cultural Integration

[E%] Customized Learning: E@% Predictive Analytics:
Al tailors training materials Al forecasts common
based on each new hire's skills onboarding questions for
andpreferences. instant resolution.

Al-customized onboarding journey with elements like

Sending Sending Important links for
offer-letter Introductory emails Pre-boarding
L ............
Allocation of HRIS, Assigning
devices etc. Buddy

Role-based text messages, micro videos,
simulations, virtual tours, and accessibility features.

Efficiency

Al-Powered Tools:

Reduce administrative tasks
and speed up the integration
process

o—1_ 0
Pain Points Addressed:
Paperwork

Account setup

System access

Compliance and training materials

distribution

Data-Driven Insights

Real-Time Analytics Predict Drop-Out Ratio
& continuous & identify at-risk new
improvement data. hires early.

Al for Recruiting
Candidate Selection:
Al-driven tools assess candidates

using video interviews and N Al for Pre-boarding
gamifiedassessments. 89, |  Customized Guidance: Al
QE platforms offer tailored
Interactive Learning Modules onboarding based on roles,
Engagement: (o skills, and experience.
Al-powered games and O 2,0
simulations help new hires Al-powered Chatbots
learn about the company. B3 Al Assistant: Actsasa
1) mentor, guiding new hires
Continuous Feedback Loop through their initial stages

Al Buddy: Collects new hire with a personal touch.

feedback on pulse, pain points,
and disconnects to enable

timelyorganizational action.

Al-powered Social Network
Team Connectivity: Helps
new hires connect with their
team and understand roles

Generative Al Assistant A
andresponsibilities.

FAQOs and Guidance: Answers
common questions and gquides
new hires in their roles.

Success Stories

40%

25%

30%

-
-

Reduction in Increase in new hire Improvement in
onboarding time engagement with retention rates by
using Al-driven Al-personalized integrating Al-driven

automation. learning paths. continuous feedback

loops.
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