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WITH BLENDED LEARNING

BUILD
EXCITEMENT

Blended learning programs use
welcome videos and other
digital resources to get new
employees excited before their
first day, as well as to know what
to expect and what to bring.
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PROCESS
DOCUMENTATION

Blended learning solutions can
automate large sections of the
onboarding documentation
procedure with guided tutorials
and automated checklists.
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REINFORCEMENT
AND FEEDBACK

Use blended solutions like
automated quizzes to test
retention, acquire feedback
from onboarded employees,
and improve the process at
every iteration.

SHARE
INFORMATION

Blended learning helps trainers
streamline and standardize
information with interactive
demos and animated and video
presentations.

SETTLE THEMINTO
THE CULTURE

While it can be difficult for every
new employee to meet with
leadership, especially in large
companies, digital blended
solutions allow leaders to
encourage each new employee
and welcome them into the
company culture.

Find out more at www.ozemio.com




